LEAVE TRAVEL ASSISTANCE SCHEME 

SHORT TITLE AND COMMENCEMENT:

1. The Scheme shall be known as Leave Travel Assistance (LTA) Scheme. This Scheme will be applicable to all employees eligible for LTC and all conditions other than those specified below will be as per LTC scheme.

ADMISSIBILITY:
2. The concession will be of two types as below and will be admissible to all the regular employees of the Corporation and their family members as per the stipulated conditions:
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TYPE I

Reimbursement on the basis of 

journey performance confirmation by 

the employee concerned in lieu of the 

Travel to Home Town & back.

Once in a Block of 

two years in lieu of 

LTC Type-I.

2002-2003   

(Ist Block) 

2004-2005 

(2nd 

Block)and 

so on.

TYPE II

Reimbursement on the basis of 

journey performance Confirmation by 

the employee concerned in lieu of the 

Travel All India.

Once in a Block of 

four years to be 

availed in lieu of LTC 

Type II.

2002-2005; 

2006-2009 

and so on.


a. The monetary assistance will be restricted to the employee, his/her spouse and dependant children subject to a maximum of four full tickets once in a block of two / four years.  

3.  EXTENT OF CONCESSION:

a.  LTA TYPE-I (in lieu of LTC Type-I (Home Town): 

4. Reimbursement of 80% of the First class Rail fare for 1250 Kms each way subject to maximum of four full tickets (Self, Spouse and Children).

a.  LTA TYPE-II (in lieu of LTC Type-II (All India): 

5. Reimbursement of 90% of First class Rail fare for 1500 Kms each way subject to maximum of four full tickets (Self, Spouse and Children).

a. If the employee wishes to avail LTA for his/her family alone relinquishing claims for himself/herself for such LTA then the maximum numbers of tickets that can be allowed will get reduced by one number (maximum of three full tickets for that block year).

b. In the case of widow/widower, the maximum number of tickets that can be allowed will also be reduced by one number i.e. employee plus dependent children subject to a maximum of three tickets per block year. 

DEFINITION OF FAMILY:
i. “FAMILY” for the purpose of LTA includes

Wife/Husband of an employee;

Son/Step-son under 28 years of age provided they are wholly dependent on the employee and income if any is less than Rs.500/- p.m.

Dependent unmarried daughters/step daughters.

Married daughters, stepdaughters under 21 years of age and widowed daughters, provided they are wholly dependent on the employee.

1. The option of the employee to avail of the Leave Travel Assistance will be total and not partial, i.e. the option should cover the employee and his entire family in one stretch.

6. GENERAL:

a. LTA will be in the form of reimbursement on completion of journey performed by the individual.

b. For availing this reimbursement the employee will avail minimum of three days of leave including weekly off and holidays, on each occasion. However minimum of one day leave is essential. Compensatory Off should not be taken into account for the period of absence.

c. In case both husband and wife are employed in NLC, both are required to avail leave.

d. Employees may avail the existing LTC (Type-I/Home town) and Type-II (anywhere in India) instead of obtaining reimbursement under the scheme.

e. There shall be a gap of minimum two years between one LTA and the other LTA relating to different blocks of four years and within a four year block.

i. The gap of two years for availing one LTA and another need not be insisted upon in respect of employees about to retire and those served orders of acceptance of VR and who do not have a service of two years left subject to satisfying other governing conditions of the rules relating to Leave Travel Assistance.

ii. This concession shall be made applicable to the employees who are to be relieved under Voluntary Retirement Scheme, only after receipt of communication regarding acceptance of V.R 
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		TYPE I		Reimbursement on the basis of journey performance confirmation by the employee concerned in lieu of the Travel to Home Town & back.		Once in a Block of two years in lieu of LTC Type-I.		2002-2003   (Ist Block) 2004-2005 (2nd Block)and so on.

		TYPE II		Reimbursement on the basis of journey performance Confirmation by the employee concerned in lieu of the Travel All India.		Once in a Block of four years to be availed in lieu of LTC Type II.		2002-2005; 2006-2009 and so on.
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