ESIC ACT
	1. SHORT TITLE, EXTENT, COMMENCEMENT AND APPLICATION. - (1) This act may be called the Employees' State Insurance Act, 1948. 
(2) It extends to the whole of India.
(3) It shall come into force on such date or dates as the Central Government may, by notification in the Official Gazette, appoint, and different dates may be appointed for different provisions of this Act and for different States or for different parts thereof. 
(4) It shall apply, in the first instance, to all factories (including factories belonging to the Government other than seasonal factories : 
Provided that nothing contained in this sub-section shall apply to a factory or establishment belonging to or under the control of the Government whose employees are otherwise in receipt of benefits substantially similar or superior to the benefits provided under this Act. 
(5) The appropriate Government may, in consultation with the Corporation and where the appropriate Government is a State Government, with the approval of the Central Government, after giving six months' notice of its intention of so doing by notification in the Official Gazette, extend the provision of this Act or any of them, to any other establishment or class of establishments, industrial, commercial, agriculture or otherwise : 
Provided that where the provisions of this Act have been brought into force in any part of a State, the said provisions shall stand extended to any such establishment or class of establishments within that part if the provisions have already been extended to similar establishment or class of establishments in another part of that State. 
(6) A factory or an establishment to which this Act applies shall continue to be governed by this Act notwithstanding that the number of persons employed therein at any time falls below the limit specified by or under this Act or the manufacturing process therein ceases to be carried on with the aid of power. 


 2. DEFINITIONS. - In this Act, unless there is anything repugnant in the subject or context, - (1) "appropriate Government" means, in respect of establishment under the control of the Central Government or a railway administration or a major port or a mine oilfield, the Central Government, and in all other cases, the State Government; 
(2) Omitted
(3) "confinement" means labour resulting in the issue of a living child, or labour after twenty six weeks of pregnancy resulting in the issue of a child whether alive or dead; 
(4) "contribution" means the sum of money payable to the Corporation by the principal employer in respect of an employee and includes any amount payable by or on behalf of the employee in accordance with the provisions of this Act; 
(5) Omitted
(6) "Corporation" means the Employees State Insurance Corporation set up under this Act; 
(6A) "dependant" means any of the following relatives of a deceased insured person, namely :- (i) a widow, a minor legitimate or adopted son, an unmarried legitimate or adopted daughter; 
(ia) a widowed mother; 
(ii) if wholly dependent on the earnings of the insured person at the time of his death, a legitimate or adopted son or daughter who has attained the age of eighteen years and is infirm; 
(iii) if wholly or in part dependent on the earnings of the insured person at the time of his death, - (a) a parent other than a widowed mother, 
(b) a minor illegitimate son, an unmarried illegitimate daughter or a daughter legitimate or adopted or illegitimate if married and a minor or if widowed and a minor, 
(c) a minor brother or an unmarried sister or a widowed sister if a minor, 
(d) a widowed daughter-in-law, 
(e) a minor child of a pre-deceased son, 
(f) a minor child of a pre-deceased daughter where no parent of the child is alive, or 
(g) a paternal grand-parent if no parent of the insured person is alive; 
(7) "duly appointed" means appointed in accordance with the provisions of this Act or with the rules or regulations made thereunder; 
(8) "employment injury" means a personal injury to an employee caused by accident or an occupational disease arising out of and in the course of his employment, being an insurable employment, whether the accident occurs or the occupational disease is contracted within or outside the territorial limits of India; 
(9) "employee" means any person employed for wages in or in connection with the work of a factory or establishment to which this Act applies and - (i) who is directly employed by the principal employer on any work of, or incidental or preliminary to or connected with the work of, the factory or establishment, whether such work is done by the employee in the factory or establishment or elsewhere; or 
(ii) who is employed by or through an immediate employer on the premises of the factory or establishment or under the supervision of the principal employer or his agent on work which is ordinarily part of the work of the factory or establishment or which is preliminary to the work carried on in or incidental to the purpose of the factory or establishment; or 
(iii) whose services are temporarily lent or let on hire to the principal employer by the person with whom the person whose services are so lent or let on hire has entered into a contract of service; and includes any person employed for wages on any work connected with the administration of the factory or establishment or any part, department or branch thereof or with the purchase of raw materials for, or the distribution or sale of the products of, the factory or establishment or any person engaged as an apprentice, not being an apprentice engaged under the Apprentices Act, 1961 (52 of 1961), or under the standing orders of the establishment; but does not include - (a) any member of the Indian naval, military or air forces; or 
(b) any person so employed whose wages (excluding remuneration for overtime work) exceed such wages as may be prescribed by the Central Government :
Provided that an employee whose wages (excluding) remuneration for overtime work) exceed such wages as may be prescribed by the Central Government at any time after (and not before) the beginning of the contribution period, shall continue to be an employee until the end of that period; 
(10) "exempted employee" means an employee who is not liable under this Act to pay the employees' contribution. 
(11) "family" means all or any of the following relatives of an insured person, namely :- (i) a spouse; 
(ii) a minor legitimate or adopted child dependent upon the insured person; 
(iii) a child who is wholly dependent on the earnings of the insured person and who is (a) receiving education, till he or she attains the age of twenty-one years, (b) an unmarried daughter; 
(iv) a child who is infirm by reason of any physical or mental abnormality or injury and is wholly dependent on the earnings of the insured person, so long as the infirmity continues; 
(v) dependent parents; 
(12) "factory" means any premises including the precincts thereof - (a) whereon ten or more persons are employed or were employed for wages on any day of the preceding twelve months, and in any part of which a manufacturing process is being carried on with the aid of power or is ordinarily so carried on, or 
(b) whereon twenty or more persons are employed or were employed for wages on any day of the preceding twelve months, and in any part of which a manufacturing process is being carried on without the aid of power or is ordinarily so carried on, but does not include a mine subject to the operation of the Mines Act, 1952 (35 of 1952) or a railway running shed; 
(13) "immediate employer" in relation to employees employed by or through him, means a person who has undertaken the execution, on the premises of factory or an establishment to which this Act applies or under the supervision of the principal employer or his agent, of the whole or any part of any work which is ordinarily part of the work of the factory or establishment of the principal employer or is preliminary to the work carried on in, or incidental to the purpose of, any such factory or establishment, and includes a person by whom the services of an employee who has entered into a contract of service with him are temporarily lent or let on hire to the principal employer and includes a contractor; 
(13A) "insurable employment" means an employment in a factory or establishment to which this Act applies; 
(14) "insured person" means a person who is or was an employee in respect of whom contributions are or were payable under this Act and who is, by reason thereof, entitled to any of the benefits provided by this Act; 
(14A) "managing agent" means any person appointed or acting as the representative of another person for the purpose of carrying on such other person's trade or business, but does not include an individual manager subordinate to an employer; 
(14AA) "manufacturing process" shall have the meaning assigned to it in the Factories Act, 1948 (63 of 1948); 
(14B) "mis-carriage" means expulsion of the contents of a pregnant uterus at any period prior to or during the twenty-sixth week of pregnancy but does not include any mis-carriage, the causing of which is punishable under the Indian Penal Code (45 of 1860); 
(15) "occupier" of the factory shall have the meaning assigned to it in the Factories Act, 1948 (63 of 1948); 
(15A) "permanent partial disablement" means such disablement of a permanent nature, as reduces the earning capacity of an employee in every employment which he was capable of undertaking at the time of the accident resulting in the disablement : Provided that every injury specified in Part II of the Second Schedule shall be deemed to result in permanent partial disablement. 
(15B) "permanent total disablement" means such disablement of a permanent nature as incapacitates an employee for all work which he was capable of performing at the time of the accident resulting in such disablement : 
Provided that permanent total disablement shall be deemed to result from every injury specified in Part I of the Second Schedule or from any combination of injuries specified in Part II thereof where the aggregate percentage of the loss of earning capacity, as specified in the said Part II against those injuries, amounts to one hundred per cent or more. 
(15C) "power" shall have the meaning assigned to it in the Factories Act, 1948 (63 of 1948); 
(16) "prescribed" means prescribed by rules made under this Act; 
(17) "principal employer" means - (i) in a factory, the owner or occupier of the factory and includes the managing agent of such owner or occupier, the legal representative of a deceased owner or occupier, and where a person has been named as the manager of the factory under the Factories Act, 1948 (63 of 1948), the person so named; 
(ii) in any establishment under the control of any department of any Government in India, the authority appointed by such Government in this behalf or where no authority is so appointed, the head of the department; 
(iii) in any other establishment, any person responsible for the supervision and control of the establishment; 
(18) "regulation" means a regulation made by the Corporation; 
(19) "Schedule" means a Schedule to this Act; 
(19A) "seasonal factory" means a factory which is exclusively engaged in one or more of the following manufacturing processes, namely, cotton ginning, cotton or jute pressing, decortications of ground-nuts, the manufacture of coffee, indigo, lac, rubber, sugar (including gur) or tea or any manufacturing process which is incidental to or connected with any of the aforesaid processes and includes a factory which is engaged for a period not exceeding seven months in a year - (a) in any process of blending, packing or repacking of tea or coffee; or 
(b) in such other manufacturing process as the Central Government may, by notification in the Official Gazette, specify; 
(20) "sickness" means a condition which requires medical treatment and attendance and necessitates abstention from work on medical grounds; 
(21) "temporary disablement" means a condition resulting from an employment injury which requires medical treatment and renders an employee, as a result of such injury, temporarily incapable of doing the work which he was doing prior to or at the time of the injury; 
(22) "wages" means all remuneration paid or payable, in cash to an employee, if the terms of the contract of employment, express or implied, were fulfilled and includes any payment to an employee in respect of any period of authorised leave, lock out, strike which is not illegal or lay-off and other additional remuneration, if any, paid at intervals not exceeding two months, but does not include - (a) any contribution paid by the employer to any pension fund or provident fund, or under this Act; 
(b) any travelling allowance or the value of any traveling concession; 
(c) any sum paid to the person employed to defray special expenses entailed on him by the nature of his employment; or 
(d) any gratuity payable on discharge. 
(23) "wage period" in relation to an employee means the period in respect of which wages are ordinarily payable to him whether in terms of the contract of employment, express or implied or otherwise; 
(24) all other words and expressions used but not defined in this Act and defined in the Industrial Disputes Act, 1947 (14 of 1947), shall have the meanings respectively assigned to them in that Act. 
2A. REGISTRATION OF FACTORIES AND ESTABLISHMENTS. - Every factory or establishment to which this Act applies shall be registered within such time and in such manner as may be specified in the regulations made in this behalf.

39. CONTRIBUTIONS. - (1) The contribution payable under this Act in respect of an employee shall comprise contribution payable by the employer (hereinafter referred to as the employer's contribution) and contribution payable by the employee (hereinafter referred to as the employee's contribution) and shall be paid to the Corporation. 
(2) The contributions shall be paid at such rates as may be prescribed by the Central Government :
Provided that the rates so prescribed shall not be more than the rates which were in force immediately before the commencement of the Employees' State Insurance (Amendment) Act, 1989. 
(3) The wage period in relation to an employee shall be the unit in respect of which all contributions shall be payable under this Act. 
(4) The contributions payable in respect of each wage period shall ordinarily fall due on the last day of the wage period, and where an employee is employed for part of the wage period, or is employed under two or more employers during the same wage period, the contributions shall fall due on such days as may be specified in the regulations. 
(5) (a) If any contribution payable under this Act is not paid by the principal employer on the date on which such contribution has become due, he shall be liable to pay simple interest at the rate of twelve per cent per annum or at such higher rate as may be specified in the regulations till the date of its actual payment : 
Provided that higher interest specified in the regulations shall not exceed the lending rate of interest charged by any scheduled bank. 
(b) Any interest recoverable under clause (a) may be recovered as an arrear of land revenue or under section 45C to section 45-I. 
Explanation : In this sub-section, "scheduled bank" means a bank for the time being included in the Second Schedule to the Reserve Bank of India Act, 1934 (2 of 1934). 
40. PRINCIPAL EMPLOYER TO PAY CONTRIBUTIONS IN THE FIRST INSTANCE. - (1) The principal employer shall pay in respect of every employee, whether directly employed by him or by or through an immediate employer, both the employer's contribution and the employee's contribution. 
(2) Notwithstanding anything contained in any other enactment but subject to the provisions of this Act and the regulations, if any, made there under, the principal employer shall, in the case of an employee directly employed by him (not being an exempted employee), be entitled to recover from the employee the employee's contribution by deduction from his wages and not otherwise : 
Provided that no such deduction shall be made from any wages other than such as relate to the period or part of the period in respect of which the contribution is payable, or in excess of the sum representing the employee's contributing for the period. 
(3) Notwithstanding any contract to the contrary, neither the principal employer nor the immediate employer shall be entitled to deduct the employer's contribution from any wages payable to an employee or otherwise to recover it from him. 
(4) Any sum deducted by the principal employer from wages under this Act shall be deemed to have been entrusted to him by the employee for the purpose of paying the contribution in respect of which it was deducted. 
(5) The principal employer shall bear the expenses of remitting the contributions to the Corporation. 
41. RECOVERY OF CONTRIBUTIONS FROM IMMEDIATE EMPLOYER. - (1) A principal employer, who has paid contribution in respect of an employee employed by or through an immediate employer, shall be entitled to recover the amount of the contribution so paid (that is to say the employer's contribution as well as the employee's contribution, if any) from the immediate employer, either by deduction from any amount payable to him by the principal employer under any contract, or as a debt payable by the immediate employer. 
(1A) The immediate employer shall maintain a register of employees employed by or through him as provided in the regulations and submit the same to the principal employer before the settlement of any amount payable under sub-section (1). 
(2) In the case referred to in sub-section (1), the immediate employer shall be entitled to recover the employee's contribution from the employee employed by or through him by deduction from wages and not otherwise, subject to the conditions specified in the proviso to sub-section (2) of section 40. 
42. GENERAL PROVISIONS AS TO PAYMENT OF CONTRIBUTIONS. - (1) No employee's contribution shall be payable by or on behalf of an employee whose average daily wages [ lsa-123 during a wage period are below Such wages as may be prescribed by the Central Government. 
Explanation : The average daily wages of an employee shall be calculated [ lsa-125 in such manner as may be prescribed by the Central Government.
(2) Contribution (both the employer's contribution and the employee's contribution) shall be payable by the principal employer for each wage period, in respect of the whole or part of which wages are payable to the employee and not otherwise. 
43. METHOD OF PAYMENT OF CONTRIBUTION. - Subject to the provisions of this Act, the Corporation may make regulations for any matter relating or incidental to the payment and collection of contributions payable under this Act and without prejudice to the generality of the foregoing power such regulations may provide for - (a) the manner and time of payment of contributions; 
(b) the payment of contributions by means of adhesive or other stamps affixed to or impressed upon books, cards or otherwise and regulating the manner, times and conditions in, at and under which, such stamps are to be affixed or impressed; 
(bb) the date by which evidence of contributions having been paid is to be received by the Corporation; 
(c) the entry in or upon books or cards of particulars of contributions paid and benefits distributed in the case of the insured persons to whom such books or cards relate; and 
(d) the issue, sale, custody, production, inspection and delivery of books or cards and the replacement of books or cards which have been lost, destroyed or defaced. 
44. EMPLOYERS TO FURNISH RETURNS AND MAINTAIN REGISTERS IN CERTAIN CASES. - (1) Every principal and immediate employer shall submit to the Corporation or to such officer of the Corporation as it may direct such returns in such form and containing such particulars relating to persons employed by him or to any factory or establishment in respect of which he is the principal or immediate employer as may be specified in regulations made in this behalf. 
(2) Where in respect of any factory or establishment the Corporation has reason to believe that a return should have been submitted under sub-section (1) but has not been so submitted, the Corporation may require any person in charge of the factory or establishment to furnish such particulars as it may consider necessary for the purpose of enabling the Corporation to decide whether the factory or establishment is a factory or establishment to which this Act applies. 
(3) Every principal and immediate employer shall maintain such registers or records in respect of his factory or establishment as may be required by regulations made in this behalf. 
45. INSPECTORS, THEIR FUNCTIONS AND DUTIES. - (1) The Corporation may appoint such persons as Inspectors, as it thinks fit, for the purposes of this Act, within such local limits as it may assign to them. 
(2) Any Inspector appointed by the Corporation under sub-section (1) (hereinafter referred to as Inspector), or other official of the Corporation authorised in this behalf by it may, for the purposes of enquiring into the correctness of any of the particulars stated in any return referred to in section 44 or for the purpose of ascertaining whether any of the provisions of this Act has been complied with - (a) require any principal or immediate employer to furnish to him such information as he may consider necessary for the purposes of this Act; or 
(b) at any reasonable time enter any office, establishment, factory or other premises occupied by such principal or immediate employer and require any person found in charge thereof to produce to such Inspector or other official and allow him to examine such accounts, books and other documents relating to the employment of persons and payment of wages or to furnish to him such information as he may consider necessary; or 
(c) examine, with respect to any matter relevant to the purposes aforesaid, the principal or immediate employer, his agent or servant, or any person found in such factory, establishment, office or other premises, or any person whom the said Inspector or other official has reasonable cause to believe to be or to have been an employee; 
(d) make copies of, or take extracts from, any register, account book or other document maintained in such factory, establishment, office or, other premises; 
(e) exercise such other powers as may be prescribed. 
(3) An Inspector shall exercise such functions and perform such duties as may be authorised by the Corporation or as may be specified in the regulations. 
46. BENEFITS. - (1) Subject to the provisions of this Act, the insured persons their dependents or the persons hereinafter mentioned, as the case may be, shall be entitled to the following benefits, namely :- (a) periodical payments to any insured person in case of his sickness certified by a duly appointed medical practitioner or by any other person possessing such qualifications and experience as the Corporation may, by regulations, specify in this behalf (hereinafter referred to sickness benefit); 
(b) periodical payments to an insured woman in case of confinement or mis-carriage or sickness arising out of pregnancy, confinement, premature birth of child or mis-carriage, such woman being certified to be eligible for such payments by an authority specified in this behalf by the regulations (hereinafter referred to as maternity benefit); 
(c) periodical payments to an insured person suffering from disablement as a result of an employment injury sustained as an employee under this Act and certified to be eligible for such payments by an authority specified in this behalf by the regulations (hereinafter referred to as disablement benefit); 
(d) periodical payments to such dependants of an insured person who dies as a result of an employment injury sustained as an employee under this Act, as are entitled to compensation under this Act (hereinafter referred to as dependents' benefit); 
(e) medical treatment for and attendance on insured persons (hereinafter referred to as medical benefit);
(f) payment to the eldest surviving member of the family of an insured person who has died, towards the expenditure on the funeral of the deceased insured person, or, where the insured person did not have a family or was not living with his family at the time of his death, to the person who actually incurs the expenditure on the funeral of the deceased insured person (to be known as funeral expenses) :
Provided that the amount of such payment shall not exceed Such amount as may be prescribed by the Central Government and the claim for such payment shall be made within three months of the death of the insured person or within such extended period as the Corporation or any officer or authority authorised by it in this behalf may allow. 
(2) The Corporation may, at the request of the appropriate Government, and subject to such conditions as may be laid down in the regulations, extend the medical benefits to the family of an insured person. 
56. MEDICAL BENEFIT. - (1) An insured person or (where such medical benefit is extended to his family) a member of his family whose condition requires medical treatment and attendance shall be entitled to receive medical benefit. 
(2) Such medical benefit may be given either in the form of out patient treatment and attendance in a hospital or dispensary, clinic or other institution or by visits to the home of the insured person or treatment as inpatient in a hospital or other institution.
(3) A person shall be entitled to medical benefit during any period for which contributions are payable in respect of him or in which he is qualified to claim sickness benefit or maternity benefit or is in receipt of such disablement benefit as does not disentitle him to medical benefit under the regulations:
Provided that a person in respect of whom contribution ceases to be payable under this Act may be allowed medical benefit for such period and of such nature as may be provided under the regulations : 
Provided further that an insured person who ceases to be in insurable employment on account of permanent disablement shall continue, subject to payment of contribution and such other conditions as may be prescribed by the Central Government, to receive medical benefit till the date on which he would have vacated the employment on attaining the age of superannuating had he not sustained such permanent disablement : 
Provided also that an insured person, who has attained the age of super-annotation, and his spouse shall be eligible to receive medical benefit subject to payment of contribution and such other conditions as may be prescribed by the Central Government. 
Explanation : In this section, "superannuating", in relation to an insured person, means the attainment by that person of such age as is fixed in the contract or conditions of service as the age on the attainment of which he shall vacate the insurable employment or the age of sixty years where no such age is fixed and the person is no more in the insurable employment. 
57. SCALE OF MEDICAL BENEFIT. - (1) An insured person and (where such medical benefit is extended to his family) his family shall be entitled to receive medical benefit only of such kind and on such scale as may be provided by the State Government or by the Corporation, and an insured person or, where such medical benefit is extended to his family, his family shall not have a right to claim any medical treatment except such as is provided by the dispensary, hospital, clinic or other institution to which he or his family is allotted, or as may be provided by the regulations. 
(2) Nothing in this Act shall entitle an insured person and (where such medical benefit is extended to his family) his family to claim reimbursement from the Corporation of any expenses incurred in respect of any medical treatment, except as may be provided by the regulations. 
65. BENEFITS NOT TO BE COMBINED. - (1) An insured person shall not be entitled to receive for the same period - (a) both sickness benefit and maternity benefit; or 
(b) both sickness benefit and disablement benefit for temporary disablement; or 
(c) both maternity benefit and disablement benefit for temporary disablement. 
(2) Where a person is entitled to more than one of the benefits mentioned in sub-section (1), he shall be entitled to choose which benefit he shall receive. 
68. CORPORATION'S RIGHTS WHERE A PRINCIPAL EMPLOYER FAILS OR NEGLECTS TO PAY ANY CONTRIBUTION. - (1) If any principal employer fails or neglects to pay any contribution which under this Act he is liable to pay in respect of any employee and by reason thereof such person becomes disentitle to any benefit or entitled to a benefit on a lower scale, the Corporation may, on being satisfied that the contribution should have been paid by the principal employer, pay to the person the benefit at the rate to which he would have been entitled if the failure or neglect had not occurred and the Corporation shall be entitled to recover from the principal employer either - (i) the difference between the amount of benefit which is paid by the Corporation to the said person and the amount of the benefit which would have been payable on the basis of the contributions were in fact paid by the employer; or
(ii) twice the amount of the contribution which the employer failed or neglected to pay, whichever is greater. 
(2) The amount recoverable under this section may be recovered as if it were an arrear of land-revenue or under section 45C to section 45-I.
69. LIABILITY OF OWNER OR OCCUPIER OF FACTORIES, ETC., FOR EXCESSIVE SICKNESS BENEFIT. - (1) Where the Corporation considers that the incidence of sickness among insured persons is excessive by reason of - (i) unsanitary working conditions in a factory or establishment or the neglect of the owner or occupier of the factory or establishment to observe any health regulations enjoined on him by or under any enactment, or 
(ii) unsanitary conditions of any tenements or lodgings occupied by insured persons and such unsanitary conditions are attributable to the neglect of the owner of the tenements or lodgings to observe any health regulations enjoined on him by or under any enactment, the Corporation may send to the owner or occupier of the factory or establishment or to the owner of the tenements or lodgings, as the case may be, a claim for the payment of the amount of the extra expenditure incurred by the Corporation as sickness benefit; and if the claim is not settled by agreement, the Corporation may refer the matter, with a statement in support of its claim, to the appropriate Government. 
(2) If the appropriate Government is of opinion that a prima facie case for inquiry is disclosed, it may appoint a competent person or persons to hold an inquiry into the matter.
(3) If upon such inquiry it is proved to the satisfaction of the person or persons holding the inquiry that the excess in incidence of sickness among the insured persons is due to the default or neglect of the owner or occupier of the factory or establishment or the owner of the tenements or lodgings, as the case may be, the said person or persons shall determine the amount of the extra expenditure incurred as sickness benefit, and the person or persons by whom the whole or any part of such amount shall be paid to the Corporation. 
(4) A determination under sub-section (3) may be enforced as if it were a decree for payment of money passed in a suit by a Civil Court. 
(5) For the purposes of this section "owner" of tenements or lodgings shall include any agent of the owner and any person who is entitled to collect the rent of the tenements or lodgings as a lessee of the owner. 
70. REPAYMENT OF BENEFIT IMPROPERLY RECEIVED. - (1) Where any person has received any benefit or payment under this Act when he is not lawfully entitled thereto, he shall be liable to repay to the Corporation the value of the benefit or the amount of such payment, or in the case of his death his representative shall be liable to repay the same from the assets of the deceased, if any, in his hands. 
(2) The value of any benefits received other than cash payments shall be determined by such authority as may be specified in the regulations made in this behalf and the decision of such authority shall be final. 
(3) The amount recoverable under this section may be recovered as if it were an arrear of land-revenue or under section 45-C to section 45-I. 
71. BENEFIT PAYABLE UP TO AND INCLUDING DAY OF DEATH. - If a person during any period for which he is entitled to a cash benefit under this Act, the amount of such benefit up to and including the day of his death shall be paid to any person nominated by the deceased person in writing in such form as may be specified in the regulations or, if there is no such nomination, to the heir or legal representative of the deceased person. 
72. EMPLOYER NOT TO REDUCE WAGES, ETC. - No employer by reason only of his liability for any contributions payable under this act shall, directly or indirectly, reduce the wages of any employee, or except as provided by the regulations, discontinue or reduce benefits payable to him under the conditions of his service which are similar to the benefits conferred by this Act.

73. EMPLOYER NOT TO DISMISS OR PUNISH EMPLOYEE DURING PERIOD OF SICKNESS, ETC. - (1) No employer shall dismiss, discharge, or reduce or otherwise punish an employee during the period the employee is in receipt of sickness benefit or maternity benefit, nor shall he, except as provided under the regulations, dismiss, discharge or reduce or otherwise punish an employee during the period he is in receipt of disablement benefit for temporary disablement or is under medical treatment for sickness or is absent from work as a result of illness duly certified in accordance with the regulations to arise out of the pregnancy or confinement rendering the employee unfit for work. 
(2) No notice of dismissal or discharge or reduction given to an employee during the period specified in sub-section (1) shall be valid or operative. 
THE SECOND SCHEDULE 
[See section 2(15A) and (15B)]
	Serial No.
	Description of injury
	Percentage of loss of earning capacity

	PART I
LIST OF INJURIES DEEMED TO RESULT IN PERMANENT TOTAL DISABLEMENT

	1
	Loss of both hands or amputation at higher sites
	100

	2
	Loss of a hand and a foot
	100

	3
	Double amputation through leg or thigh, or amputation through leg or thigh on one side and loss of other foot.
	100

	4
	Loss of sight to such an extent as to render the claimant unable to perform any work for which eye sight is essential
	100

	5
	Very severe facial disfigurement
	100

	6
	Absolute deafness 
	100

	PART II 
LIST OF INJURIES DEEMED TO RESULT IN PERMANENT PARTIAL DISABLEMENT 
Amputation - upper limbs (either arm) 

	7
	Amputation through shoulder joint
	90

	8
	Amputation below shoulder with stump less than 20.32 c.m. from tip of acrimony
	80

	9
	Amputation from 20.32 c.m. from tip of acrimony to less than 11.43 c.m. below tip of olecranon
	70

	10
	Loss of a hand or of the thumb and four fingers of one hand or amputation from 11.43 c.m. below tip of olecranon
	60

	11
	Loss of thumb 
	30

	12
	Loss of thumb and its metacarpal bone
	40

	13
	Loss of four fingers of one hand
	50

	14
	Loss of three fingers of one hand 
	30

	15
	Loss of two fingers of one hand 
	20

	16
	Loss of terminal phalanx of thumb 
	20

	16A
	Guillotine amputation of the tip of the thumb without loss of bone Amputation-lower limbs
	10

	Amputation-lower limbs 

	17
	Amputation of both feet resulting in end-bearing stumps 
	90 

	18
	Amputation through both feet proximal to the metatarso-phalangeal joint
	80

	19
	Loss of all toes of both feet through the metatarso-phalangeal joint
	40

	20
	Loss of all toes of both feet proximal to the proximal inter-phalangeal joint
	30 

	21
	Loss of all toes of both feet distal to the proximal inter-phalangeal joint
	20 

	22
	Amputation at hip 
	90

	23
	Amputation below hip with stump not exceeding 12.70 c.m. in length measured from tip of great trenchanter
	80 

	24
	Amputation below hip with stump exceeding 12.70 c.m. in length measured from tip of great trenchanter but not beyond middle thigh
	70

	25
	Amputation below middle thigh to 8.89 c.m. below knee 
	60

	26
	Amputation below knee with stump exceeding 8.89 c.m. but not exceeding 12.70 c.m. 
	50 

	27
	Amputation below knee with stump exceeding 12.70 c.m. 
	50 

	28
	Amputation of one foot resulting in end-bearing 
	50

	29
	Amputation through one foot proximal to the metatarso-phalangeal joint
	50

	30
	Loss of all toes of one foot through the metatarso-phalangeal joint Other injuries
	20 

	31
	Loss of one eye, without complications, the other being normal
	40 

	32
	Loss of vision of one eye without complications or disfigurement of eye-ball, the other being normal 
	30 

	32A
	Partial loss of vision of one eye Loss of - A - Fingers of right or left hand index finger
	10

	33
	Whole 
	14

	34
	Two phalanges 
	11 

	35
	One phalanx 
	9 

	36
	Guillotine amputation of tip without loss of bone Middle finger
	5 

	37
	Whole 
	12 

	38
	Two phalanges 
	9 

	39
	One phalanx 
	7

	40
	Guillotine amputation of tip without loss of bone Ring or little finger 
	4 

	41
	Whole 
	7

	42
	Two phalanges
	6

	43
	One phalanx 
	5

	44
	Guillotine amputation of tip without loss of bone
B. - Toes of right or left foot Great toe
	2

	45
	Through metatarso-phalangeal joint 
	14 

	46
	Part, with some loss of bone Any other toe 
	3

	47
	Through metatarso-phalangeal joint 
	3 

	48
	Part, with some loss of bone Two toes of one foot, excluding great toe
	1

	49
	Through metatarso-phalangeal joint 
	5 

	50
	Part, with some loss of bone Three toes of one foot, excluding great toe 
	2

	51
	Through metatarso-phalangeal joint 
	6 

	52
	Part, with some loss of bone Four toes of one foot, excluding great toe
	3 

	53
	Through metatarso-phalangeal joint 
	9 

	54
	Part, with some loss of bone 
	3


NOTE. - Complete and permanent loss of the use of any limb or member referred to in this Schedule shall be deemed to be the equivalent of the loss of that limb or member. 
